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Webster University 
2024 Annual Security Report  
Myrtle Beach Metro Campus 

QUICK REFERENCE RESOURCES 

Emergency Contacts 
• Emergency      911 
• Myrtle Beach Police Department   843-918-1382 (non-emergency) 
• Webster University – Myrtle Beach   843-497-3677 

Webster Groves, Missouri; however, staff members can assist callers remotely or make 
appropriate referrals to local resources. 

Webster Alert System 
This is the University’s free mass notification service, which is used to alert all students, faculty & 
staff regarding important information regarding campus crimes, emergencies and other potentially 
life-threatening events at their webster.edu email address. Users are strongly encouraged to add a 
personal email address and mobile number to their account by logging into Connections and 
clicking on the Webster Alerts banner. 

The following telephone numbers connect callers with personnel at the main campus; however, 
staff and administrators at the main campus can either assist callers at branch campuses 
remotely or make appropriate local referrals.  
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CAMPUS SAFETY POLICIES AND PROCEDURES 
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Facility Maintenance 
The campus’ facilities and landscaping are maintained in a manner that minimizes hazardous 
conditions. 
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Important note: confidential reporting is not available for reports of sexual assault, dating violence, 
domestic violence or stalking. As explained in later sections of the Annual Security Report, the 
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Students, faculty and staff are automatically enrolled in the Webster Alerts system; however, their 
account initially only lists their webster.edu email address, and they are only signed up to receive 
alerts for the campus(es) they attend classes at or are employed at. Students, faculty and staff 
cannot opt out of receiving communications at their webster.edu email address related to certain 
crimes or emergencies which may affect their campus(es). 

The University strongly encourages students, faculty and staff to also add additional contact 
information such as personal email addresses and mobile numbers to their Webster Alerts 
account. Individuals are provided an opportunity to add up to three personal email addresses and 
three mobile numbers to their account. This also allows account holders to add other individuals 
such as parents or guardians to their account if they wish. Other individuals who are interested in 
signing up for a Webster Alerts account can request an account by contacting the Sr. Director of 
Public Safety, Emergency Management & Facilities, Rick Gerger at 314- 246-8708 or 
rickgerger06@webster.edu. Instructions for accessing Webster Alerts accounts is provided in new 
student, faculty and staff orientation materials. Account holders can edit their current contact 
information and campus preferences at any time simply by logging onto Connections and clicking 
on the Webster Alerts banner. 

Timely Warning Policies and Procedures 

What Are Timely Warnings? 

It is the University’s policy to issue Timely Warnings to the campus community any time a campus 
security authority (or local law enforcement agency) receives a report of a Clery Act crime that has 

mailto:rickgerger06@webster.edu
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• Robbery involving force or violence (cases including pick pocketing and purse snatching 
will typically not result in the issuance of a Timely Warning Notice, but will be assessed on a 
case-by- case basis); 

• A string of Burglaries or Motor Vehicle Thefts that occur in a reasonably close proximity to 
another; 

• Sexual Assault (considered on a case-by-case basis depending on the facts of the case, 
when and where the incident occurred, when it was reported, and the amount information 
known by the Campus Director) – in cases involving sexual assault, they are often reported 
long after the incident occurred, thus there is no ability to distribute a “timely” warning 
notice to the community; however, all cases of sexual assault, including stranger and non- 
stranger/acquaintance cases, will be assessed for potential issuance of a Timely Warning 
Notice; 

• Major incidents of Arson; 
• Other Clery Act Crimes as determined necessary by the Campus Director. 

The institution is not required to issue a Timely Warning with respect to crimes reported to a 
pastoral or professional counselor. 

What Is Included in a Timely Warning? 

Once the Campus Director determines that a Campus Safety Alert should be issued to the campus 
community, he or she will draft the content of the Alert. The Campus Director has primary 
responsibility for developing the content of the Campus Safety Alert; however, the Director of 
Public Safety (or designee) or Chief Communications Officer (or designee) at the Webster Groves 
campus are also authorized to draft Alerts if necessary. 

The content of Campus Safety Alerts varies depending on what information is known at the time 
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The Campus Director has primary responsibility for issuing the Campus Safety Alerts to the 
campus community using the methods described above; however, the Director of Public Safety (or 
designee) or Chief Communications Officer (or designee) at the Webster Groves campus are also 
authorized to issue Alerts via any of these methods if necessary. 

Updates to Timely Warnings 

In the event that the Campus Director determines that an update to the original Campus Safety 
Alert should be issued, the update will be prepared and issued using the same procedures and 
methods as the initial Campus Safety Alert. 

Campus Safety Advisories 

While the Clery Act does not require universities to issue Timely Warnings for non-Clery Act Crimes 
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In the event of an emergency on campus, local administrators and staff at this campus will work 
collaboratively with local law enforcement and first responders to respond to, and summon the 
necessary resources, to mitigate, investigate, and document the emergency or dangerous 
situation. It is essential that the Campus Director remains an active part of emergency response so 
that the Campus Director (or the Campus Director’s designee) can ensure the appropriate 
emergency notifications go out to the appropriate segment(s) of the campus community. 

Evacuation Procedures 
The University’s EOP includes general evacuation guidelines; however, any time the University 
determines that an evacuation is necessary, the specific evacuation procedure would be affected 
by a myriad of factors, including the type of threat, the occupancy of the other buildings and areas 
of the campus at the time of the incident, etc. Students, faculty, staff and visitors to the campus 
community are expected to follow the instructions of any first responders on the scene. These first 
responders may instruct you to evacuate the building you are inside of, or shelter in place. You may 
be instructed to shelter in place if circumstances dictate that evacuation outside the building/area 
is not advisable. These 
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communications: posts on the University’s official social media pages; alerts posted to digital 
signage located on campus; and desktop alerts to any computers on campus which are connected 
to the University’s network. 

The Campus Director has primary responsibility for disseminating the Emergency Notifications in 
the primary and secondary methods described above; however, the Director of Public Safety (or 
designee) and Chief Communications Officer (or designee) at the Webster Groves campus are also 
authorized to disseminate Notifications via any of these methods if necessary. 

Communicating Emergency Notifications to the Larger Community 
The University always provides information regarding any emergency notifications to the larger 
community by posting information on the University website’s main page (www.webster.edu). The 
University may also decide on a case-by-case basis to utilize its official social media accounts or 
provide information directly to local or national media. 

Follow Up Information Regarding Campus Emergencies 
The Campus Director will stay in close contact with appropriate University administrators, DPS 
personnel on the Webster Groves campus, local first responders and/or the National Weather 
Service as the situation unfolds, so that the Director can determine when it is appropriate to 
provide follow up information to the community. Any follow up information will be provided using 
the same procedures and methods as the initial Emergency Notification, except fire alarms. 



Webster University- 2024 Annual Security Report-MYRTLE BEACH METRO 17 

https://webster.edu/public-safety/crisis.php
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ALCOHOL AND DRUG POLICY & EDUCATION PROGRAMS 
The University recognizes that effective Alcohol and Drug policy and education programs are 
another important aspect of campus safety. In compliance with the Drug Free Schools and 
Communities Act, Webster University publishes information regarding the University ’s prevention 
programs related to drug and alcohol abuse prevention which include standards of conduct that 
prohibit the unlawful possession, use, and distribution of alcohol and illegal drugs on campus and 
at institution-associated activities; sanctions for violations of federal, state, and local laws and 
University  policy; a description of health risks associated with alcohol and other drug use and 
abuse; and a description of available counseling, treatment, rehabilitation and/or re-entry 
programs for WU students and employees. The University recognizes that effective Alcohol and 
Drug policy and education programs are another important aspect of campus safety. The 
University’s full Drug and Alcohol Policy is available at: https://www.webster.edu/student-
handbook/index.php. Select portions of the University’s Drug and Alcohol Policy and the 
associated education programs are explained in this section of the Annual Security Report. 

University Alcohol Policy 
The University expects its students to observe all federal, state and local laws, including those 
related to the possession, use, sale and consumption of alcoholic beverages. Webster University 
prohibits the unlawful possession, use and sale of alcoholic beverages on campus.  The Campus 
Director and the Dean of Students Office at the main campus in Webster Groves work 
collaboratively to enforce these laws. 

The Dean of Students Office, other offices and departments in Student Affairs, and the Campus 
Director work together to maintain standards governing the allowable use of alcohol on campus 
and at campus events. When on campus, students who are 21 years of age or older may consume 
alcoholic beverages only at University sanctioned events. The University prohibits drinking games 
on campus. While off- campus, students are expected to uphold the policies of the Student Code 
of Conduct. Behavior occurring off-campus that is that is detrimental to the University or members 
of the campus community is governed by this Code. Webster reserves the right to take actions that 
address the violations through educational intervention or sanctions. 

Students, faculty or staff in violation of the University’s Alcohol Policy are referred to Student 
Affairs (students) or Human Resources (faculty/staff) and may be referred to local law enforcement 
if they are in violation of any local or federal alcohol laws. 

University Drug Policy 
The possession, use and sale of illegal drugs is prohibited on this campus and illegal under both 
state and federal law. Administrators and staff at this campus work collaboratively with 
administrators and staff members at the Webster Groves campus to enforce these laws. Students, 
faculty or staff in violation of the University’s Drug Policy will be referred to Student Affairs 
(students) or Human Resources (faculty/staff) and may be referred to local law enforcement if they 
are in violation of any local or federal drug laws.  

https://www.webster.edu/student-handbook/index.php
https://www.webster.edu/student-handbook/index.php
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Drug and Alcohol-Abuse Education Programs 
Oversight for the University’s Alcohol and other Drug Education and Prevention (AOD) program is 
formally housed within Student Affairs. Dr. Patrick Stack, Director of Counseling/Life Development 
is a Certified Reciprocal Advanced Alcohol Drug Counselors (CRAADC) and provides leadership 
and education in this area. A CRAADC credential requires a minimum of a Master’s degree in 
mental health counseling, didactics in substance abuse education and prevention, 100 hours of 
supervision, and candidates must successfully pass a national exam. 
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POLICIES AND PROCEDURES RELATED TO SEXUAL ASSAULT, 
DATING VIOLENCE, DOMESTIC VIOLENCE, AND STALKING 
This section of the Annual Security Report discusses the serious topic of sexual assault, dating 
violence, domestic violence, and stalking. The following pages include important information on 
topics such as prohibited conduct, and options for reporting sexual assault, dating violence, 
domestic violence, and stalking. This section also includes information on associated disciplinary 
proceedings, as well as information about the University’s education and awareness campaigns, 
and local resources (both on campus and in the community) available to assist reporting parties 
with a wide range of issues. 

Policy on Sex Discrimination, Including Sexual Harassment 

https://www.webster.edu/civil-rights/title-ix.php
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• Dating violence does not include acts covered under the definition of domestic violence. 

Domestic violence: A Felony or misdemeanor crime of violence10 committed – 

• By a current or former spouse or intimate partner of the victim; 
• By a person with whom the victim shares a child in common; 
• By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner; 
• By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or 
• 
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• Fondling: The touching of the private parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the victim is 
incapable of giving consent because of his/her age or because of his/her temporary or 
permanent mental incapacity. 

• Incest: Sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

• Statutory Rape: Sexual intercourse with a person who is under the statutory age of 
consent. 

While all sexual assaults reported to a Campus Security Authority or DPS are included in the 
annual crime statistics without regard to the issue of consent, the definition of consent (both in 
regard to the Title IX Policy and any applicable state law) is an essential component of the Title IX 
Policy and the University’s primary and ongoing prevention and awareness programs. 

The University’s Title IX Policy defines Sexual Consent as an “affirmative and willing agreement to 
engage in a specific form of sexual contact with another person.” 

The Title IX Policy expands on this definition by explaining that, 

Consent requires and outward demonstration, through mutually understandable words or actions, 
indicating that an individual has voluntarily chosen to engage in a specific form of sexual contact. 

Consent cannot be achieved through manipulation, coercion, force or by taking advantage of the 
incapacitation of another individual. 

An individual can withdraw consent at any time prior to or during any form of sexual contact, and 
when consent is withdrawn during any form of sexual contact, the sexual contact must end 
immedia.9 (i)-(u)8.1l cc.



mailto:kimberleybynumsmith@webster.edu
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Reports to a Title IX Coordinator or Chief Human Resources Officer 

The Sexual Offense Advocate will strongly recommend that all individuals confidentially reporting 
sexual offenses to the Sexual Offense Advocate file a formal report with the Title IX Coordinator or 
Chief Human Resources Officer. Individuals also have the option to make reports directly to a Title 
IX Coordinator. Once reported to the Title IX Coordinator or Chief Human Resources Officer, any 
necessary interim steps will be taken pursuant to the Title IX Policy. Additionally, such reports will 
be handled consistent with the University’s Title IX Policy regarding investigation, adjudication, and 
resolution. 

Important Information Regarding Confidentiality
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In addition to orders of protection issued by the courts, Webster University may impose a mutual 
no contact directive. Mutual No Contact directives prohibit an individual from contacting a specific 
person or specific people until rescinded. Contact includes, but is not limited to in person, by 
phone, text messaging, social media, by third person, etc. Mutual No Contact directives may be 
issued by the Title IX Office, the Hearing Officers, and the Appeal Officers. 

Students or staff also have the right to request that their campus directory information on file be 
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On Campus Resources Available to Parties Reporting Sexual Assault, 
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TITLE IX POLICY ON SEX DISCRIMINATION, INCLUDING SEXUAL 
HARASSMENT 

Effective August 14, 2020 
Revised March 8, 2024 

I. PURPOSE 
The purpose of Webster University’s Title IX Policy on Sexual Harassment (“Policy”) is to prohibit 
sexual harassment, as that term is defined under the terms of this Policy and the Department of 
Education’s regulations construing Title IX of the Education Amendments Act of 1972 (“Title IX”).16 

Webster University (“University”) is committed to maintaining safe learning, living and working 
environments free of discrimination, harassment, sexual violence, and other forms of sexual 
misconduct that undermine the University’s educational mission. In pursuit of that goal, this Policy 
provides the campus community with the appropriate process for reporting and redressing 
individual reports of sexual harassment. 

Of course, the University works to prevent harassment and discrimination of all types from 
occurring in the programs and activities under the University’s control; however, as described in 
this Policy, the University has made resources available to help members of the University 
community who experience sexual harassment. 

The provisions contained within this Policy apply to any person participating in, or attempting to 
participate in, a university program or activity. Other university resources and policies, such as the 
Student Handbook, Employee Manual, or the Faculty Manual, may govern complaints and 
subsequent disciplinary actions for allegations of sexual assault, dating violence, domestic 
violence, and stalking that do not fall under Title IX. 

This policy applies to prohibited conduct that occurs: 
• on campus; 
• within the context of a university program or activity (which includes locations, events, or 

circumstances in which the University has substantial control over both the Respondent as 
well as the context in which the sexual harassment occurred); and/or 

• any building owned or controlled by a student organization that is officially recognized by 
the University. 

Where the Respondent is a third-party or other non-university affiliated party, the University will 
offer and implement supportive measures to the complainant consistent with the goals of this 
Policy, which may include reporting the conduct to law enforcement, as appropriate. 

Conduct that occurs outside of the United States is not covered by Human Resources or Student 
Conduct at those respective campuses. 

 

16 This Policy is intended, and shall be construed, to comply with Title IX and the Title IX Regulations. 
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II. SEX DISCRIMINATION, INCLUDING SEXUAL HARASSMENT 
A. Prohibition of Sex Discrimination, Including Sexual Harassment. Consistent with 

longstanding University policy, regulations published by the U.S. Department of Education 
under Title IX (see 34 C.F.R. § 106, et seq.) (“Title IX Regulations”) prohibit the University from 
discriminating on the basis of sex in all University educational programs or activities, and this 
requirement against discrimination extends to admission and employment. The University 
strictly prohibits sex discrimination, including sexual harassment, in the context of all 
education programs and activities that the University operates and in University employment 
relationships and in admission and hiring decisions. The University will promptly and effectively 
respond to reports of sex discrimination, including sexual harassment, and will take 
appropriate action to prevent and remediate such behavior. 

B. Definition of Sexual Harassment. For purposes of this Policy, the term “sexual harassment” 
means conduct on the basis of sex that satisfies one or more of the following: 
1. An employee of the University conditioning the provision of an aid, benefit, or service of the 

University on an individual’s participation in unwelcome sexual conduct; 
2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 

objectively offensive that it effectively denies a person equal access to the University’s 
education program or activity; or 

3. any of the following crimes: 
a) “Sexual assault” refers to an offense that meets the definition of rape, fondling, incest, 

or statutory rape as used in the FBI’s Uniform Crime Reporting System: See 20 U.S.C. § 
1092(f)(6)(A)(v). 
(1) “Rape” is defined as penetration, no matter how slight, of the vagina or anus with 

any body part or object, or oral penetration by a sex organ of another person, 
without consent of the Complainant, including instances in which the Complainant 
is incapable of giving consent. 

(2)  “Fondling” is defined as the touching of the private body parts of another person 
for the purpose of sexual gratification, forcibly and/or against that person’s will or 
not forcibly or against the person’s will in instances where the victim is incapable of 
giving consent. 

(3) “Incest” is defined as nonforcible sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is prohibited by law. 

(4) “Statutory rape” is defined as nonforcible sexual intercourse with a person who is 
under the statutory age of consent. 

b) “Dating violence” refers to violence committed by a person: 
(1) who is or has been in a social relationship of a romantic or intimate nature with the 

victim; and 
(2) where the existence of such a relationship shall be determined based on a 

consideration of the following factors: 
(a) The length of the relationship; 
(b) The type of relationship; 
(c) The frequency of interaction between the persons involved in the relationship. 

See 34 U.S.C. § 12291(a)(10). 
c) “Domestic violence” refers to felony or misdemeanor crimes of violence committed by 

a current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has 
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cohabitated with the victim as a spouse or intimate partner, by a person similarly 
situated to a spouse of the victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person against an adult or youth 
victim who is protected from that person’s acts under the domestic or family violence 
laws of the jurisdiction. See 34 U.S.C. § 12291(a)(8); or 

d) “Stalking” refers to engaging in a course of conduct directed at a specific person that 
would cause a reasonable person to 
(1) fear for their safety or the safety of others; or 
(2) suffer substantial emotional distress. See 34 U.S.C. § 12291(a)(30). 

C. Inquiries about Title IX Requirements. Inquiries about the application of this Policy, Title IX 
and the Title IX Regulations may be referred to the University’s Title IX Coordinator: 
Kimberley Bynum-Smith 
Director, Office for Civil Rights Compliance and Title IX Coordinator 
200 Hazel, 2nd Floor, St. Louis, MO 63119 
314-246-7780 
kimberleybynumsmith@webster.edu 

D. Interaction with Other University Policies. This Policy addresses sex discrimination. There 
are other University policies (e.g., the Student Code of Conduct, the Human Resources 
Grievance Policy, and the Equal Employment Opportunity Commission [EEOC] policy) that 
address different forms of discrimination and harassment. If the Title IX Coordinator receives a 
report about misconduct that is not sex discrimination and is therefore not covered by this 
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2. Charging an individual with a code of conduct violation or other policy violation for making a 
materially false statement in bad faith in the course of a grievance proceeding under this 
Policy does not constitute retaliation prohibited under this Policy; provided, however, that a 
determination regarding responsibility for violation of this Policy, alone, is not sufficient to 
conclude that any party made a materially false statement in bad faith. 

D. Complaints of Retaliation. Complaints alleging retaliation under this Policy may be filed 
according to the grievance procedures for sex discrimination, including sexual harassment, 
that are set forth in this Policy. 

E. Penalties for Retaliation. A violation of this Policy may result in disciplinary action. The same 
range of disciplinary actions that are described in this Policy as available for a finding of sex 
discrimination, including sexual harassment, can be imposed as result of a finding that 
prohibited retaliation has occurred. 

IV. CONFIDENTIALITY 
This Policy requires the University to keep confidential the identity of any individual who has made 
a report or complaint of sex discrimination, including any individual who has made a report or filed 
a formal complaint of sexual harassment, any complainant, any individual who has been reported 
to be the perpetrator of sex discrimination, any respondent, and any witness, except as may be 
permitted by the Family Educational Rights and Privacy Act (“FERPA”) or U.S. Department of 
Education regulations published pursuant to FERPA (34 CFR part 99), as otherwise required by 
applicable law, or as needed to carry out the purposes of the Title IX Regulations, including the 
conduct of any investigation, hearing, or judicial proceeding arising from the Title IX Regulations. Of 
course, where the University is required by applicable law to disclose information in a report or 
formal complaint of sexual harassment, such disclosures will be made. Nothing in this Section IV 
shall be construed to prohibit a complainant or respondent from freely discussing the details of a 
report or formal complaint of sexual harassment. 

V. SUPPORTIVE MEASURES 
A. Availability of Supportive Measures. The University shall make available to every complainant 



Webster 
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consent. Consent must be ongoing throughout any sexual encounter and can be 
revoked at any time prior to or during any sexual contact. 
 

Consent cannot be obtained from someone who is asleep or otherwise mentally or 
physically incapacitated, whether due to alcohol, drugs, or some other condition. A 
person is mentally or physically incapacitated when that person lacks the ability to 
make or act on considered decisions to engage in sexual activity. A person commits 
Sexual Assault and violates this Policy by en





Webster University- 2024 Annual Security Report-MYRTLE BEACH METRO 41 

has been drinking or using drugs at the time of the incident may be hesitant to make a 
report because of potential consequences for their own conduct, which may violate other 
University policies and codes of conduct. 
 

An individual who reports sexual misconduct will not be subject to disciplinary action by 
the University for their own personal consumption of alcohol or drugs at or near the time of 
the incident, provided that any such violations did not and do not place the health or safety 
of any other person at risk. The University may, however, initiate an educational discussion 
or pursue other educational remedies regarding the use of alcohol or other drugs. This 
amnesty policy applies to the University’s student conduct process as well as related 
policie
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3. Procedure for the Title IX Coordinator to Initiate a Formal Complaint. Regardless of whether 
a complainant has filed a formal complaint, the Title IX Coordinator can choose to sign a 
formal complaint alleging sexual harassment against one or more respondents and 
requesting that the University investigate the allegation of sexual harassment. In deciding 
whether to sign a formal complaint, the Title IX Coordinator will consider the following 
factors: 
a) the severity and pervasiveness of the alleged sexual harassment; 
b) 
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so, what remedies should be imposed against the respondent. For a formal complaint 
against a non-faculty University employee, the default decision- maker will be the Chief 
Human Resources Officer or such person’s designee. For a formal complaint against a 
University faculty member, the default decision-maker will be the Vice President for 
Academic Affairs or such person’s designee. For formal complaints against a student, 
the default decision-maker will be the Dean of Students or such person’s designee. For 
each of these role assignments, an analysis will be performed to determine whether a 
person selected as an investigator or decision- maker has a conflict of interest that 
would prevent such person from serving in the role at issue. 

c) Training Requirements. The University will ensure that all Title IX Coordinators, 
investigators, decision-makers, and any person who facilitates an informal resolution 
process, shall receive training on the definition of sexual harassment; the scope of the 
University’s education program or activity; how to conduct an investigation and 
grievance process including hearings, appeals, and informal resolution processes, as 
applicable; and how to serve impartially, including by avoiding prejudgment of the facts 
at issue, conflicts of interest, and bias. The University will also ensure that decision-
makers receive training on any technology to be used at a live hearing and on issues of 
relevance of questions and evidence, including when questions and evidence about the 
complainant’s sexual predisposition or prior sexual behavior are not relevant. The 
University will ensure that investigators receive training on issues of relevance to create 
an investigative report that fairly summarizes relevant evidence. Materials used to train 
the University’s Title IX Coordinators, investigators, decision-makers, and any person 
who facilitates an informal resolution process will not rely on sex stereotypes and will 
promote impartial investigations and adjudications of formal complaints of sexual 
harassment. 

3. Investigation Process. The investigation of any formal complaint will be conducted in 
accordance with the following procedures. Such procedures will also be followed for 
reports of sexual assault, dating violence, domestic violence, or stalking that fall outside 
the scope of Title IX. 
a) Investigation. When a formal complaint meets the requirements of this Policy, the Title 

IX Coordinator, or designee, will assign a trained investigator to conduct a prompt, fair 
and impartial investigation of allegations contained in the formal complaint. All parties 
and witnesses are expected to provide truthful information. Knowingly providing false or 
misleading information is a violation of university policy and can subject a student or 
employee to disciplinary action. The investigator or designee will provide timely 
updates, as appropriate or requested, about the timing and status of the investigation. 
 

It is the responsibility of the University, not the parties, to gather relevant information, to 
the extent reasonably possible. The investigator will conduct a fair and reliable fact-
gathering based on the allegations in the Formal Complaint. The investigator will be 
responsible for interviewing the Complainant and the Respondent, interviewing 
potential witnesses; collecting relevant documentation and physical evidence, 
including documents, communications between the Parties, and other electronic 
records as appropriate; creating a timeline; and preparing a written report documenting 
the complete investigation. 

b) Relevance. The investigator will consider only relevant evidence that is available in a 
particular case. The term “relevance” shall have its ordinary meaning in any grievance 
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process conducted under this Policy. Relevant questions are those that call for 
information that will assist the decision-maker/hearing officer in deciding whether the 
allegation(s) and information in the investigation are either more likely or less likely to 
be true. Many forms of evidence that are logically relevant would not be admissible in a 
court of law based on application of the Federal Rules of Evidence or other applicable 
evidentiary standards that apply in judicial proceedings. Such evidence, so long as it is 
relevant, will nevertheless be available for consideration by an investigator. For 
example, a question cannot be excluded on the basis of relevance solely because it 
may be unduly prejudicial, concern prior bad acts, or constitute character evidence; 
however, questions that badger a witness or are unfairly repetitious may be deemed 
irrelevant. Questions concerning the complainant’s sexual history are not relevant 
unless offered to prove that someone other than the respondent committed the 
conduct alleged by the complainant or if the questions and evidence concern specific 
incidents of the complainant’s prior sexual behavior with respect to the respondent and 
are offered to prove consent. 

c) 
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records pertaining to conversations between an attorney and their client, as well as 
conversations between an individual and a member of the clergy or ordained minister 
pursuant to seeking spiritual advice, are privileged. These are also records that the 
university cannot access, consider, disclose, or otherwise utilize without the express 
written consent of the party that holds the privilege. If a party decides to share such 
records with the Investigator after providing their written consent, those records 
become a part of the investigation and are available for review by the opposing party. 

f) Time Frames for Conclusion of the Grievance Process. The University endeavors to 
complete the grievance process for a formal complaint within 90 days from the date on 
which a complainant files, or the Title IX Coordinator signs, the formal complaint 
through the date on which a decision-maker issues a decision in such case. 

g) Delays. The University intends to adhere to the time frames set forth in this Policy 
whenever possible; however, the University reserves the right to extend the grievance 
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decision has been issued on a formal complaint (if no appeal is filed) or, where an 
appeal is filed, within ten (10) calendar days from the date on which a decision is issued 
by the appeal officer assigned to the case. 

l) 
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follow-up questions, including those challenging credibility. All questioning of parties 
and witnesses shall occur in a respectful, non-abusive manner. Such cross-
examination at the live hearing must be conducted directly, orally, and in real time by 
the party’s advisor of choice and never by a party personally. If a party does not have an 
advisor present at the live hearing, the University will provide without fee or charge to 
that party, an advisor of the University’s choice, who may be, but is not required to be, 
an attorney, to conduct cross-examination on behalf of that party. If deemed reliable 
and relevant by the decision-maker, and not otherwise subject to exclusion under this 
Policy, the decision- maker may consider the statements of a party or witness who was 
not present at the hearing, or a party or witness who was present at the hearing but who 
nevertheless was not subject to cross examination. This includes, but is not limited to, 
information, statements, and materials provided or gathered during the investigative 
process. 

c) Advisor Participation. A party shall notify the Title IX Coordinator at least five calendar 
days prior to a scheduled hearing if such party has engaged an advisor (including the 
identity and contact information for such advisor) to perform the questioning of the 
opposing party and witnesses at a hearing on the party’s behalf. If a party does not have 
an advisor, the University will appoint an advisor (of the University’s choice) to perform 
questioning on behalf of the party at the hearing. Such an advisor has only one 
obligation at hearing: relaying the party’s desired questions to the other party and 
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2. State: Sex offenses are defined by laws of individual states and other local jurisdictions. 

Global Campuses: Members of the University community, visitors to campus, and participants at 
one of the University’s global campuses should be aware that they are subject to the laws of the 
country in which they are located concerning what conduct constitutes sexual assault or a sexual 
offense. 

VIII. OFFICE FOR CIVIL RIGHTS COMPLANCE STAFF 
The Title IX Team. 

mailto:kimberleybynumsmith@webster.edu


Webster University- 2024 Annual Security Report-MYRTLE BEACH METRO 52 

Office of Public Safety (24/7) 
527 Garden Avenue (Next to Garden Ave. Garage) St. Louis, MO 63119 
314-968-7430 
314-968-6911 (Emergency) 

IX. ACADEMIC FREEDOM 
The University is firmly committed to free expression and academic freedom. Nothing in this Policy 
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Public Safety Officers when necessary to advise the person regarding options available 
for filing civil and/or criminal charges related to the offense. Those who believe they 
have experienced a sexual offense may also report the offense directly to Campus 
Public Safety or to the appropriate Title IX Coordinator or Deputy Title IX Coordinator as 
indicated above. 

b) The Sexual Offense Advocate may provide support to the party who has made a report 
to the Sexual Offense Advocate during all proceedings carried out under University 
auspices. The Sexual Offense Advocate, in consultation with the party who has made a 
report to the Sexual Offense Advocate, may designate an alternate to act as 
representative in the event the Sexual Offense Advocate is unable to perform the duties 
due to illness or other professional conflicts. 

c) Please note that the Sexual Offense Advocate’s role is separate from the administrative 
functions associated with the Title IX grievance procedure and grievance process. 

4. When any incident of sexual offense occurs to a member of the University community— 
even if off-campus, the University strongly encourages reporting to the Sexual Offense 
Advocate and/or the Office of Public Safety even if such incident does not constitute sexual 
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Patrick Stack 
Director of Counseling  
314-968-7030 
stackpa@webster.edu 
 

International students and U.S. citizens living abroad to U.S. Campus: Phone: 
international access code +314-968-7030 or international access code +314-422-4651. 

2. A party who speaks to a professional or non-professional counselor or advocate of the 
Office of Counseling must understand that, if the party who has made the report to a 
counselor does not permit the professional or non- professional counselor to report the 
incident to a Title IX Coordinator (and the allegation is not reported directly by the party or 
some other party), the University’s Title IX office will not conduct an investigation into the 
particular incident as appropriate and consistent with this Policy. While these professional 
counselors and advocates may maintain a party’s confidentiality vis-à-vis the University, 
they may have legal reporting or other obligations under federal or state law, or laws in the 
country in which the incident occurred. 

3. Confidential counselors and advocates will still assist the party in receiving other 
necessary protection and support, such as party advocacy, academic support or 
accommodations, disability, health or mental health services, and changes to living, 
working or course schedules. 

4. A party who at first requests confidentiality may later decide to file a report with the 
University or report the incident to local law enforcement, and thus have the incident fully 
investigated. These counselors and advocates will provide the party with assistance if the 
party wishes to do so. 

5. Some employees are required to report all the details of an incident (including the identities 
of both the individual who claims to have experienced sexual harassment and the person 
who is accused of perpetrating sexual harassment) to the Title IX Coordinator or the Chief 
Human Resources Officer. Please note that reports to persons other than the Title IX 
Coordinator and the University’s Chief Human Resources Officer, such as a Deputy Title IX 
Coordinator, will not confer “actual knowledge” of sexual harassment on the University for 
purposes of this Policy. 
 

If the University determines that the respondent poses a serious and immediate threat to 
the University community, the Office of Public Safety may be called upon to issue a timely 

mailto:stackpa@webster.edu
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Against Women Act. Webster University expects that any employee of the University who learns of 
an allegation of sexual harassment as defined by this policy, will immediately make a report to the 
Title IX Coordinator or Chief Human Resources Officer.  
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APPENDIX B: TITLE IX 

Contact Information for Policy Violations Related to Sexual Harassment 

Sexual Offense Advocate (24/7) 

470 E. Lockwood Ave.  
St. Louis, MO 63119  
314-968-7030 (office) 
314-649-8474 (mobile) 

Office of Public Safety (24/7) 

527 Garden Avenue 
(Next to Entrance to Garden Ave. Garage)  
St. Louis, MO 63119 
314-968-7430 
314-968-6911 (emergency) 

Kimberley Bynum-Smith 

Director, Office for Civil Rights Compliance and Title IX Coordinator  
200 Hazel, 2nd Floor 
St. Louis, MO 63119 314-246-7780 
kimberleybynumsmith@webster.edu 

Charles Burton 

Chief Human Resources Officer  
470 E. Lockwood Ave. 
St. Louis, MO 63119  
314-246-6960 (office) 
charlesburton@webster.edu 

Policy Regarding Educational Programs and Campaigns to Prevent Dating Violence 
Domestic Violence, Stalking and Sexual Assault 

Webster University engages in comprehensive, intentional, and integrated programming, 
initiatives, strategies, and campaigns intended to end dating violence, domestic violence, sexual 
assault and stalking that are comprehensive, intentional, and integrated programming, initiatives, 
strategies, and campaigns intended to end dating violence, domestic violence, sexual assault, and 
stalking that— 

1. Are culturally relevant, inclusive of diverse communities and identities, sustainable, 
responsive to community needs, and informed by research, or assessed for value, 
effectiveness, or outcome; and 

2. Consider environmental risk and protective factors as they occur on the individual, 
relationship, institutional, community and societal levels. 

mailto:charlesburton@webster.edu
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• Any applicable state law definitions of consent; 
• The University’s definition of consent and the purposes for which that definition is used 
• Descriptions of safe and positive options for bystander intervention; 
• Information on risk reduction; 
• A statement of policy regarding the institution's programs to prevent dating violence, 

domestic violence, sexual assault, and stalking, and of procedures that the institution will 
follow when one of these crimes is reported; and the procedural requirements for 
institutional disciplinary action in cases of alleged dating violence, domestic violence, 
sexual assault, and stalking. 

Primary Prevention and Awareness Programs 
All new incoming students to all of Webster’s campuses are currently required to complete an 
online sexual misconduct awareness and prevention course through SafeColleges. The online 
course reviews Webster University community expectations, directs students to campus support 
and prevention resources, provides contact information for the Title IX Coordinator, and provides 
Bystander Intervention techniques. 

All Webster University employees receive online training and are aware of their obligation to report 
sexual harassment on campus to the Title IX Coordinator. This online course covers the key 
elements of the following federal statutes: Title IX, the Clery Act, the Violence Against Women Act 
and Campus SaVE and Title VII. It also addresses employee rights and responsibilities as well as 
the specific roles and responsibilities of responsible employees. 

Ongoing Prevention and Awareness Campaigns  

http://scor.sled.sc.gov/ConditionsOfUse.Aspx
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APPENDIX C – CLERY ACT CRIME DEFINITIONS 
Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one human being by 
another. 

Manslaughter by Negligence: The killing of another person through gross negligence. 

Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape as 
used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based 
Reporting System User Manual from the FBI UCR Program, A sex offense is “any sexual act directed 
against another person, without the consent of the victim, including instances where the victim is 
incapable of giving consent.” 

• Rape: The penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the 
victim. 

• Fondling: The touching of the private parts of another person for the purpose of sexual 
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Sexual Orientation: 
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Preventing Thefts from Vehicles 
• Install a vehicle alarm or mechanical lock for the steering wheel or ignition. 

• 
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APPENDIX E– SOUTH CAROLINA STATE STATUTES 

§ 16-3-600. Assault and battery; definitions; degrees of offenses. 
(A) For purposes of this section: 

(1) "Great bodily injury" means bodily injury which causes a substantial risk of death or 
which causes serious, permanent disfigurement or protracted loss or impairment of 
the function of a bodily member or organ. 

(2) "Moderate bodily injury" means physical injury that involves prolonged loss of 
consciousness, or that causes temporary or moderate disfigurement or temporary 
loss of the function of a bodily member or organ, or injury that requires medical 
treatment when the treatment requires the use of regional or general anesthesia or 
injury that results in a fracture or dislocation. Moderate bodily injury does not 
include one-time treatment and subsequent observation of scratches, cuts, 
abrasions, bruises, burns, splinters, or any other minor injuries that do not 
ordinarily require extensive medical care. 

(3) "Private parts" means the genital area or buttocks of a male or female or the breasts 
of a female. 

(B)  
(1) A person commits the offense of assault and battery of a high and aggravated 

nature if the person unlawfully injures another person, and: 
(a) great bodily injury to another person results; or 
(b) the act is accomplished by means likely to produce death or great bodily injury. 

(2) A person who violates this subsection is guilty of a felony, and, upon conviction, 
must be imprisoned for not more than twenty years. 

(3) Assault and battery of a high and aggravated nature is a lesser-included offense of 
attempted murder, as defined in Section 16-3-29. 

(C)  
(1)  A person commits the offense of assault and battery in the first degree if the person 

unlawfully: 
(a) injures another person, and the act: 

(i) involves nonconsensual touching of the private parts of a person, either 
under or above clothing, with lewd and lascivious intent; or 

(ii) occurred during the commission of a robbery, burglary, kidnapping, or theft; 
or 

(b) offers or attempts to injure another person with the present ability to do so, and 
the act: 
(i) is accomplished by means likely to produce death or great bodily injury; or 
(ii) occurred during the commission of a robbery, burglary, kidnapping, or theft. 

(2) A person who violates this subsection is guilty of a felony, and, upon conviction, 
must be imprisoned for not more than ten years. 

(3) Assault and battery in the first degree is a lesser-included offense of assault and 
battery of a high and aggravated nature, as defined in subsection (B)(1), and 
attempted murder, as defined in Section 16- 3-29. 

(D)  
(1) A person commits the offense of assault and battery in the second degree if the 

person unlawfully injures another person, or offers or attempts to injure another 
person with the present ability to do so, and: 
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(g) "Physically helpless" means that a person is unconscious, asleep, or for any 
other reason physically unable to communicate unwillingness to an act. 

(h) "Sexual battery" means sexual intercourse, cunnilingus, fellatio, anal 
intercourse, or any intrusion, however slight, of any part of a person's body or of 
any object into the genital or anal openings of another person's body, except 
when such intrusion is accomplished for medically recognized treatment or 
diagnostic purposes. 

(i) "Victim" means the person alleging to have been subjected to criminal sexual 
conduct. 

§ 16-3-652. Criminal sexual conduct in the first degree. 
(1) A person is guilty of criminal sexual conduct in the first degree if the actor engages in sexual 

battery with the victim and if any one or more of the following circumstances are proven: 
(a) The actor uses aggravated force to accomplish sexual battery. 
(b) The victim submits to sexual battery by the actor under circumstances where 

the victim is also the victim of forcible confinement, kidnapping, trafficking in 
persons, robbery, extortion, burglary, housebreaking, or any other similar 
offense or act. 

(c) The actor causes the victim, without the victim's consent, to become mentally 
incapacitated or physically helpless by administering, distributing, dispensing, 
delivering, or causing to be administered, distributed, dispensed, or delivered a 
controlled substance, a controlled substance analogue, or any intoxicating 
substance. 

(2) 





Webster University- 

 

 



Webster University- 2024 Annual Security Report-MYRTLE BEACH METRO 75 

or judge shall hear additional evidence in extenuation, mitigation, or aggravation of the 
punishment. Only evidence in aggravation as the State has informed the defendant in 
writing before the trial is admissible. This section must not be construed to authorize 
the introduction of any evidence secured in violation of the Constitution of the United 
States, or the State of South Carolina, or the applicable laws of either. The State, the 
defendant, and his counsel are permitted to present arguments for or against the 
sentence to be imposed. The defendant and his counsel shall have the closing 
argument regarding the sentence to be imposed. 

(2) In sentencing a person, upon conviction or adjudication of guilt of a defendant pursuant 
to this section, the judge shall consider, or he shall include in his instructions to the jury 
for it to consider, mitigating circumstances otherwise authorized or allowed by law and 
the following statutory aggravating and mitigating circumstances which may be 
supported by the evidence: 

a. Statutory aggravating circumstances: 
i. The victim's resistance was overcome by force. 

ii. The victim was prevented from resisting the act because the actor was 
armed with a dangerous weapon. 

iii. The victim was prevented from resisting the act by threats of great and 
immediate bodily harm, accompanied by an apparent power to inflict 
bodily harm. 

iv. The victim is prevented from resisting the act because the victim suffers 
from a physical or mental infirmity preventing his resistance. The crime 
was committed by a person with a prior conviction for murder. 

v. The offender committed the crime for himself or another for the purpose 
of receiving money or a thing of monetary value. 

vi. The offender caused or directed another to commit the crime or 
committed the crime as an agent or employee of another person. 

vii. The crime was committed against two or more persons by the defendant 
by one act, or pursuant to one scheme, or course of conduct. 

viii. The crime was committed during the commission of burglary in any 
degree, kidnapping, or trafficking in persons. 

b. Mitigating circumstances: 
i. The defendant has no significant history of prior criminal convictions 

involving the use of violence against another person. 
ii. The crime was committed while the defendant was under the influence 

of mental or emotional disturbance. 
iii. The defendant was an accomplice in the crime committed by another 

person and his participation was relatively minor. 
iv. The defendant acted under duress or under the domination of another 

person. 
v. The capacity of the defendant to appreciate the criminality of his 

conduct or to conform his conduct(.)]T0 Td
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members of the jury, the statutory aggravating circumstance or circumstances, 
which it found beyond a reasonable doubt. The jury, if it does not recommend 
death, after finding a statutory aggravating circumstance or circumstances beyond 
a reasonable doubt, shall designate in writing, and signed by all members of the 
jury, the statutory aggravating circumstance or circumstances it found beyond a 
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(2) The verbal instruction must include: 
(a) the right of the juror to refuse to discuss the verdict; 
(b) the right of the juror to discuss the verdict to the extent that the juror so 

chooses; 
(c) the right of the juror to terminate any discussion pertaining to the verdict at any 

time the juror so chooses; 
(d) the right of the juror to report any person who continues to pursue a discussion 

of the verdict or who continues to harass the juror after the juror has refused to 
discuss the verdict or communicated a desire to terminate discussion of the 
verdict; and 

(e) the name, address, and phone number of the person or persons to whom the 
juror should report any harassment concerning the refusal to discuss the 
verdict or the juror's decision to terminate discussion of the verdict. 

(3) In addition to the verbal instruction of the trial judge, each juror, upon dismissal 
from jury service, shall receive a copy of the written jury instruction as provided in 
item (1). 

(G)  
(1) Whenever the death penalty is imposed pursuant to this section, and upon the 

judgment becoming final in the trial court, the sentence shall be reviewed on the 
record by the Supreme Court of South Carolina. The clerk of the trial court, within 
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before the trial jury as outlined in subsection (E)(1), the court may set the 
sentence aside and remand the case for a resentencing proceeding to be 
conducted by the same or a different trial judge and by a new jury impaneled 
for this purpose. In the resentencing proceeding, the new jury, if the 
defendant does not waive the right of a trial jury for the resentencing 
proceeding, shall hear evidence in extenuation, mitigation, or aggravation of 
the punishment in addition to any evidence admitted in the defendant's first 
trial relating to guilt for the particular crime for which the defendant has 
been found guilty. 

(6) The sentence review is in addition to direct appeal, if taken, and the review and 
appeal must be consolidated for consideration. The court shall render its decision 
on all legal errors, the factual substantiation of the verdict, and the validity of the 
sentence. 
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ordered in cases where the defendant is an indigent represented by either court-
appointed, private counsel, or the public defender. 

(b) Court-appointed counsel seeking payment for fees and expenses shall request 
these payments from the Office of Indigent Defense within thirty days after the 
completion of the case. For the purposes of this statute, exhaustion of the funds 
shall occur if the funds administered by the Office of Indigent Defense and 
reserved for death penalty fees and expenses have been reduced to zero. If 
either the Death Penalty Trial Fund or the Conflict Fund has been exhausted in a 
month and the other fund contains money not scheduled to be disbursed in that 
month, then the Indigent Defense Commission must transfer a sufficient 
amount from the fund with the positive fund balance to the fund with no 
balance and pay the obligation to the extent possible. 

(4) Payment in excess of the hourly rates and limit in item (2) or (3) is authorized only if 
the court certifies, in a written order with specific findings of fact, that payment in 
excess of the rates is necessary to provide compensation adequate to ensure 
effective assistance of counsel and payment in excess of the limit is appropriate 
because the services provided were reasonably and necessarily incurred. Upon a 
finding that timely procurement of services cannot await prior authorization, the 
court may authorize the provision of and payment for services nunc pro tunc. 

(5) After completion of the trial, the court shall conduct a hearing to review and validate 
the fees, costs, and other expenditures on behalf of the defendant. 

(6) The Supreme Court shall promulgate guidelines on the expertise and qualifications 
necessary for attorneys to be certified as competent to handle death penalty cases 
brought pursuant to this section. 

(7) The Office of Indigent Defense shall maintain a list of death penalty qualified 
attorneys who have applied for and received certification by the Supreme Court as 
provided for in this subsection. In the event the court-appointed counsel notifies 
the chief administrative judge in writing that he or she does not wish to provide 
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(e) the offense is committed using physical force or the threatened use of 
force against another to block that person's access to any cell phone, 
telephone, or electronic communication device with the purpose of 
preventing, obstructing, or interfering with: 

1. the report of any criminal offense, bodily injury, or property damage 
to a law enforcement agency; or 

2. a request for an ambulance or emergency medical assistance to any 
law enforcement agency or emergency medical provider. 

A person who violates this subsection is guilty of a misdemeanor and, upon 










